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Ref. No.: BL/CHRD/RECT/ST/2025/1
Date: 24" June, 2025

Balmer Lawrie & Co. Ltd.: Supervisory Trainee Recruitment

THE COMPANY

Balmer Lawrie & Co. Ltd, a Mini Ratna | Public Sector Company under the Ministry of Petroleum & Natural Gas, is a professionally
managed, multi-location, diversified conglomerate having presence in manufacturing as well as services sectors, with a
consistent track record of growth and profitability. High standards of customer service, innovative outlook and dedicated
human resources have enabled the Organization to achieve leadership position in many of its businesses.

PRODUCTS AND SERVICES

The Company operates in various business segments through Strategic Business Units [SBUs] and Joint Venture Companies
[JVCs]. It is the market leader in Industrial Greases & Specialty Lubricants, Steel Barrel, Corporate Travel and Logistics Services.
The Company also has significant presence in most of the other businesses it operates in, namely, Refinery & Oil Field Services
[ROFS], Chemicals, Logistics Infrastructure, Cold Chain etc.

Balmer Lawrie is looking for young and dynamic Diploma Engineers in disciplines as specified in Table 1 below to be engaged
as Supervisory Trainees at various units across the country.

Table 1: LIST OF SUPERVISORY TRAINEE OPENINGS

:(l)' Post Location SBU Discipline Vacancies Position Code
Supervisory Trainee . Diploma Engineering .

1 . Silvassa IP/ G&L . 3 BL_ST_Mech_IPGL_Silvassa_1
(Mechanical) - Mechanical
Supervisory Trainee | Taloja in Diploma Engineering :

2 (Mechanical) Greater Mumbai P - Mechanical 4 BL_ST_Mech_IP_Taloja_2
Supervisory Trainee Diploma Engineering

3 . Kolkata G&L . 1 BL_ST_Mech_GL_Kolkata_3
(Mechanical) - Mechanical

4 SuperVISer Trainee | Manali 1.n GEL Diploma I.-anmeermg 1 BL ST Mech_GL_Manali_4
(Mechanical) Chennai - Mechanical
Supervisory Trainee Diploma Engineering

5 (Chemical / Silvassa G&L - Chemical / 3 BL_ST_Chem_GL_Silvassa_5
Petrochemical) Petrochemical
Supervisory Trainee Diploma Engineering

6 (Chemical / Kolkata G&L - Chemical / 3 BL_ST_Chem_GL_Kolkata_6
Petrochemical) Petrochemical
Supervisory Trainee - Diploma Engineering

7 | (Chemical / Manali in caL / - Chemical / 6 BL_ST Chem_LCGL_Manali_7

. Chennai Chemicals .

Petrochemical) Petrochemical

g |>upervisoryTrainee | o ocsa G&L Diploma Engineering 1 BL_ST_Elec_GL_Silvassa_8
(Electrical) - Electrical
Supervisory Trainee Diploma Engineering

9 . Kolkata G&L . 1 BL_ST_Elec_GL_Kolkata_9
(Electrical) - Electrical
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;:" Post Location SBU Discipline Vacancies Position Code
Supervisory Trainee | Manali in G&L / Diploma Engineering :

10 (Electrical) Chennai Chemicals | - Electrical 2 BL_ST_Elec_LCGL_Manali_10
Supervisory Trainee Taloia in Diploma Engineering

11 (Electronics/ J .| IP - Electronics / 1 BL_ST_Elec_IP_Taloja_11

. Greater Mumbai .

Electrical) Electrical
Supervisory Trainee Diploma Engineering

12 | (Electronics/ Silvassa IP - Electronics / 1 BL_ST_Elec_IP_Silvassa_12
Electrical) Electrical
Supervisory Trainee Diploma Engineering

3 | (Paint/ surface Taloja in IP « Pant / Surface 2 | BL_ST_Paint_IP_Taloja_13
Coating/ Printing Greater Mumbai Coating / Printing
Technology) Technology
Supervisory Trainee Diploma Engineering
(Paint/ Surface Silvassa - Paint / Surface . .

14 Coating/ Printing P Coating / Printing 1 BL_ST_Paint_IP_Silvassa_14
Technology) Technology
Supervisory Trainee Diploma Engineering

15 | (Leather Manali in Chemicals | - Leather 2 BL_ST_Leather_LC_Manali_15
Technology) Chennai Technology

Total 32
Notes:
» The number of vacancies and locations indicated above are tentative. Actual requirements may increase/ decrease
based on further assessment.
» The nature of engagement and training would be hands-on, on-job basis. Trainees would need to report on shifts

at the respective factory locations.

Table 2: JOB SPECIFICATIONS:

Position

Essential Qualification

Supervisory Trainee

(as per Posts
mentioned in Table 1
above)

Full time Regular Diploma in Engineering in disciplines specified in Table 1 above, with 60% (50% for SC/ST/
PwBD applicants) or higher aggregate marks or equivalent CGPA. Open & Distance Learning (ODL)
qualifications, if any, will not be considered.

Candidates currently in Final Semester of Diploma Engineering in above disciplines as on last date of
application may also apply provided they obtain minimum cumulative percentage of marks (60% or 50% for
SC/ST/PwBD applicants) or more at the end of their course and submit final mark sheet and join within
six months from last date of application. Their application/ engagement, however, will be deemed
provisional till the final results are declared

Further, no rounding off in marks to the next higher digit will be allowed for calculation of percentage of|
marks secured in Diploma Engineering e.g 59.99% will not be considered as 60% for UR category.

Wherever CGPA/OGPA/CPI or letter grade is awarded in a Diploma, equivalent percentage of marks should
be mentioned in the application as per norms adopted by University/Institutes, else, candidate shall be
required to obtain a certificate to this effect from the University/Institute which shall be required at the|
time of Selection Process.
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Important Notes on
Essential Qualification

» The Diploma in Engineering must be from AICTE/ UGC/ Central Govt./ State Govt. approved
Institutes/ Universities

> Higher technical qualifications like Graduate Engineering, B.Tech/ BE/M.Tech/ ME equivalent etc.
are not allowed.

» Candidates will only be considered for selection subject to their being available to join within
21.01.2026 (i.e., six months from the last date of application)

» Engagement on selection shall be provisional till the final results are declared

IMax Age (in years)*

25 years as on 22.07.2025, relaxations apply for reserved categories- as per Para 2. below

Scale of Pay and
Compensation

Selected candidates shall undergo ON-JOB, HANDS-ON training for a period of one year. During training
stipend etc. would be as under.

Stipend as per Class of City, Table 3:

. . Other Allowances Monthly Gross
Class of City Stipend (Rs.) Emoluments (Rs.)

[A] [B] €l [D] =[B +C]
For ‘X’ City
(viz. Taloja [Greater Mumbai]. 18200 7800 26000
Kolkata & Manali [Chennai])
For ‘Y’ City 17150 7359 24500
For *Z City 16100 6900 23000
(viz. Silvassa)

In addition to above, Lunch Allowance of Rs. 40 per day of attendance will be provided to the
Supervisory Trainees.

Supervisory Trainees would be eligible for 20 days of earned leave for a period of 1 year of training, to
be credited at the beginning of each quarter on proportionate basis as per rules.

IAdditionally, they would also be eligible for 10 days of Sick leave to be credited monthly on prorated
basis as per rules

ALl Supervisory Trainees will be covered under Group Medical Insurance Scheme (GMIS) & Group
Personal Accident Insurance Policy as per the Company’s Policy. They shall also be allowed
reimbursement of OPD treatment for self only for the period of training limited to maximum of one
month’s stipend (refer Table 3, Column [B]). Such reimbursement shall be based on submission of bills.

On successful completion of 1-year training, candidates will be absorbed as Junior Officer on probation
of one year, at O1 level in the pay scale of Rs.21750-Rs.65000. On successful completion of one year
of probation, candidate would be confirmed with one increment.

On absorption, CTC shall include Basic Pay, DA, HRA, Medical (for self, spouse and two dependent
children), Other Perks & Allowances, Performance Related Pay, leaves, work related benefits and
Retiral benefits as applicable in the grade as per rules of the Company. All the benefits will be governed
by the policy of the Company in force and as amended from time to time.
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Opening Date of
Application

Online submission of application is permitted on the website https://www.blrecruit.in/ from
1000 hours on 24.06.2025

Last Date of
Application

Online submission of application is permitted on the website https: //www.blrecruit.in/
till 2359 hours on 22.07.2025

Availability of Admit
cards & Date of
written tests

Eligible candidates would be notified separately on their registered email ids.

Application link: |https://www.blrecruit.in/

NO APPLICATION
FEES

No candidate needs to pay any application fee for applying against any of the above Supervisory
Trainee positions. This is true for General as also Reserved category applicants.

Candidates are advised to upload legible copies of the following documents while submitting online application. The

candidates may be called for document verification wherein they are required to produce uploaded documents in original

for verification

Max For
Ref Document Description File —
. mat
Size .
Recent passport size colour photograph (with white background) Candidate should keep
a) sufficient copies of same photographs in reserve for future use, which they are using in the 5 MB .ipg
Online Registration
b) Signature (in blue/ black ink) 5 MB .ipg
c) Date of Birth Proof: Matric / Birth Certificate (wherein DOB is mentioned) 5 MB .pdf
Qualification Certificate (Diploma in engineering in specified discipline) along with Mark Sheets
) of all years/semesters along with Proof of norms adopted by the Technical Board / Institute / 5 MB df
University to convert CGPA / OGPA / DGPA into percentage (if applicable).All Qualification — DAL
Certificate & Mark Sheets are required to be scanned in one PDF.
o) Candidates working in Govt. / PSU are required to apply through the proper channel and need 5 MB df
to upload “No-Objection Certificate” from the present employer — DAL
Caste Certificate / EWS Certificate in the prescribed Govt. of India format issued by Competent
f Authority (if applicable) 3 MB -pdf
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e For
Ref Document Description File i
. mat
Size i
o) PwBD Certificate in the prescribed Govt. of India format issued by Competent Authority (if 5 MB df
applicable) -RCL

In case of requirement of scribe for PwBD Certificate in prescribed format issued by Competent
h) Authority as per Govt. of India guidelines regarding physical limitation by the candidate to 5 MB .pdf

write

i) In case of requirement of scribe, scan copy of Photo ID proof of scribe 5 MB .pdf
i) Ex-Serviceman Discharge Certificate, Undertaking and Proforma of Certificate for Employed 5 MB df
Officials in case of Ex-Servicemen in the prescribed format (if applicable) -Ddt

Candidates are required to send self attested photocopies of above documents to address as mentioned below on para 7

(x). Candidates will have to bring above self-attested photocopy documents at the time of written tests

Details enumerated in Para 7. below

RESERVATION AND RELAXATION:

Reservation/ relaxation/ concession to OBC (NCL)/ EWS/ SC/ST/PwBD/Ex-SM shall be as per Government of India directives

Category Applicable Age relaxation (in years)
SC/ST 5
OBC(NCL) 3
PwBD belonging to GENERAL/EWS 10
PwBD belonging to OBC(NCL) 13
PwBD belonging to SC/ST 15

ESM

As per Govt. regulations

Category Applicable

Relaxation in marks pertaining to essential Qualification (Diploma Engineering)

SC/ ST/ PwBD candidates

Qualifying Marks in essential qualification (Diploma Engineering) is relaxed to 50%
for SC/ST/PwBD candidates

Relaxations for Persons with BenchMark Disability (PwBD)

> Relaxations for PwBD candidates would be as per Govt. of India notification
» Persons suffering from not less than 40% of the relevant disability shall only be eligible for relaxations under PwBD
category. Persons claiming concessions/ relaxations under PwBD category are required to upload their Disability

certificate in the format
> PwBD candidates will be

prescribed by Government of India
granted compensatory time of 30 minutes additionally in the written tests

Details enumerated in Para 2. below on Concessions, Relaxations & Reservations below
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Reservation/ Relaxation/ Concession will be subject to:

Category Indicative documents required

Submission of a copy of the latest Income and Asset Certificate issued by a Competent Authority at the
time of Document Verification and interview (if called for). Candidate will be eligible to get the benefit
For EWS of EWS reservation only if they are not covered under the scheme of reservation for SCs, STs, and OBCs
and their family gross annual income is below X8.00 lakh. The EWS certificate should be valid for
Financial Year (FY) 2025-26, and issued on or after 01.04.2025 (after the completion of FY 2024-25).

For OBC(NCL) | The OBC (Non-Creamy Layer) certificate should be valid for the Financial Year (FY) 2025-26.

For SC/ST Submission of relevant caste certificate in the prescribed format issued by a Competent Authority.
For PwBD Submission of disability certificate etc. in the prescribed format issued by a Competent Medical Board.
Ex-

X . Submission of relevant Discharge certificate etc. issued by a Competent Authority.
Servicemen
Notes on In case Caste/Category certificate is issued in a language other than Hindi or English, candidates are advised
above to produce a certified translation of the same in either Hindi or English at the time of Document Verification,

if called for.

Details enumerated in Para 2. on Concessions, Relaxations & Reservations below

SELECTION PROCESS

Selection Process Details

» Only candidates meeting minimum eligibility criteria shall be called for the
Written Examination. Incomplete applications to be summarily rejected.

» Admission to the Written Test will be on production of Admit Card and
Original ID proof. Candidates have to print their admit card sent through
official email. Admit card will not be sent by Post.

» The examination shall consist of a single paper of 1.5 hours

» PwBD candidates will be granted compensatory time of 30 minutes additionally

»  Written Examinations for all the above positions shall be conducted on the same
day at the same time. Consequently, any one applicant will be able to write exam
for only one of the above posts against this advertisement

» No request for change in discipline / location of written test etc. will be
entertained at a later date.

Written Examination

Offer of appointment will be issued in order of Merit, adhering to Reservation policy

Offer of Govt. of India
Pre-employment medical Appointment will be subject to candidates found medically fit in Pre-Employment
examination Medical Examination
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TEST CENTRE

Selection Process Details

Silvassa/ UT of Dadra and Nagar Haveli and Daman and Diu/ Vapi
Taloja/ Greater Mumbai, Maharashtra

Chennai, Tamil Nadu

Kolkata, West Bengal

Delhi

Written Examination Centres

YV V VYV

Details enumerated in Para 6. below

Note:

1. Eligibility Conditions

(i) Only Indian Nationals, aged 18 years and above, are eligible to apply.

(ii)  Before applying for the post, candidates should ensure that she/he fulfills the MINIMUM ELIGIBILITY and other
criteria mentioned in this advertisement. Only Diploma Engineers in relevant disciplines specified above,
who have already passed out or are in the Final Semester/Year as on the last date of advertisement will be
eligible to apply, subject to score as specified above.

(iii) AWl Minimum Eligibility conditions as mentioned in the advertisement shall also be considered as Essential
Eligibility conditions. The Company shall be within its rights to reject the candidature of an applicant at any
stage of selection process if the applicant does not meet the minimum eligibility conditions.

(iv)  No claim of possession of a qualification equivalent to a prescribed qualification would be entertained and
decision of the Company in this regard would be final and binding.

(v)  BALMER LAWRIE & CO. LTD. being the Appointing Authority shall be free to reject any application at any stage
of the recruitment process, if the candidate is found ineligible for the post for which she/he has applied. If the
candidate qualifies in the selection process and subsequently, it is found that she/he does not fulfill the
eligibility criteria, his / her candidature shall be cancelled and if appointed, services shall be terminated
forthwith without any notice or compensation. No correspondence shall be entertained in this regard.

(vi)  The cut-off date for reckoning Maximum Age Limit and Minimum Qualification shall be 22.07.2025. The cut-off
date for determining all eligibility criteria i.e. 22.07.2025 would remain same even if the last date for
submission of online application is extended for administrative / technical reasons.

(vii) The prescribed qualification / experience is the minimum and mere possession of the same does not entitle a
candidate for shortlisting and or final selection.

(viii) AWl minimum eligibility qualifications, where applicable, should be recognized by and from
AICTE/UGC/MHRD/Govt of India/ any State Govt. recognized/ affiliated institutes /colleges/ universities as on
the date of passing. Candidates, shall be required to submit an undertaking in the prescribed format to that
effect at the time of submission of original testimonials before being advised for Medical Examination.
Application of such shortlisted candidates not submitting the undertaking in the prescribed format shall be
summarily rejected. In the event where the qualification acquired is not found to be recognized by AICTE/UGC/
MHRD/Govt of India/ any State Govt. post selection, the appointment shall be terminated without further
notice.

(ix) Candidates with higher technical qualifications viz. Graduate Engineers, B.Tech/ BE/ M.Tech/ ME or equivalent
etc. would not be considered

Page 7 of 28



For more job

SINCE 1867

2. Concessions, Relaxations & Reservations

(i) Relaxations for SC/ST, PWD & OBC (Non-Creamy Layer) shall be as per Government of India Rules.

(i)  Reservations for SC/ST, PWD & OBC (Non-Creamy Layer) & Economically Weaker Sections (EWS) shall be as per
Government of India Rules. For EWS category applicants, appointment shall be provisional and subject to the
Income and Asset Certificate etc. as specified in the Government of India guidelines to be verified through
proper channels and if the verification reveals that the claim to belong to EWS is fake / false, the services of
the concerned applicant(s) will be terminated forthwith without assigning any further reasons.

(iii)  Upper age limit is relaxable by 5 years for SC/ST candidates and 3 years for Other Backward Classes (OBC) -
Non-Creamy Layer candidates.

(iv)  For claiming relaxation, the reserved category candidates should submit copy of Caste Certificate, in the
proforma prescribed by Govt. of India also made available on the website, along with online application form.
If the certificate has been issued in a language other than English/ Rajbhasha (Hindi), the candidates should
submit a self- certified translated copy of the same either in English or Rajbhasha (Hindji).

(v)  The self-attested Caste/ Tribe/ Community/ Income & Asset certificate issued by the following authorities in
the prescribed form for SCs/STs, OBCs & for EWS as per format available on the website will only be accepted
as proof in support of a candidate's claim as belonging to the Scheduled Caste or the Scheduled Tribe or the
Other Backward Class or the Economically Weaker Sections. Certificates received in any other format shall not
be considered for availing reservation benefits.

[Interested candidates can access the relevant format of the certificate by visiting the following link
www.blrecruit.in]

e District Magistrate/Additional District Magistrate/Collector /Deputy Commissioner/Additional Deputy
Commissioner/ Deputy Collector/1st Class Stipendary Magistrate/Sub Divisional Magistrate/Taluka
Magistrate / Executive Magistrate / Extra Assistant Commissioner.

e Chief Presidency Magistrate/ Additional Chief Presidency Magistrate/Presidency Magistrate;
e Revenue Officer not below the rank of Tehsildar; and
e Sub-Divisional Officer of the area where the candidate and/or his family normally resides.

(vi) Any self-attested Caste/Tribe/PwBD/ Income & Asset certificate submitted in a format other than the format
available on our website will result in the candidate being treated as belonging to General Category and no
reservation benefits shall be extended to such candidates.

(vii) Balmer Lawrie & Co. Ltd, being a Central Public Sector Enterprise, only those communities that are mentioned
in the common list of OBC notified by Government of India shall be treated as OBC for the purpose of reservation
for employment under Central Government. Relevant list can be viewed at http://www.ncbc.nic.in.
Accordingly, for claiming the benefit of OBC (NCL) category, candidate should submit & shall subsequently
produce his latest caste certificate in the proforma prescribed by Government of India, applicable for purpose
of reservation in appointment to posts under Govt. of India/Central Government /Public Sector Undertaking,
from a Competent Authority as contained in DOPT Memo No.36036/2/2013-Estt/(Res.) dated 30.05.2014 as
amended from time to time. Such certificate should specifically state the candidate does not belong to the
persons/sections (creamy layer) as mentioned in column 3 of the schedule to the Department of Personnel &
Training, Government of India OM No. 36012/22/93-Estt.(SCT) dated 08.09.1993 and modifications issued vide
OM No. 36033/1/2013-Estt.(Res.) dated 13.09.2017. Further the OBC (NCL) candidates will have to give a self-
declaration, at the time of documents verification indicating that they belong to OBC (NCL).

(viii) Under section 34 of “The Rights of Persons with Disabilities Act, 2016”, persons with benchmark disabilities are
eligible for reservation. The reserved categories of disabilities mentioned under this Act are namely (a) Blindness
and low vision; (b) deaf and hard of hearing; (c) locomotor disability including cerebral palsy. leprosy cured,
dwarfism, acid attack victims and muscular dystrophy; (d) autism, intellectual disability, specific learning
disability and mental illness; (e) multiple disabilities from amongst persons under clauses (a) to (d) including
deaf-blindness in the posts identified for each disabilities. It may be noted that definition of the above specified
disabilities will be as per “THE RIGHTS OF PERSONS WITH DISABILITIES ACT, 2016”.
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(ix) Section 2(r) of The Rights of Persons with Disabilities Act 2016, defines “person with benchmark disability” as a
person duly certified by the certifying authority with: a. not less than 40% of a specified disability where
specified disability has not been defined in measurable terms and; b. disability where specified disability has
been defined in measurable terms. Accordingly, a person with a specified disability listed in the schedule but
not covered under Section 34(1), if certified by a certifying officer as a person with disability of 40% or above,
in terms of provisions 7 of the Rights of Persons with Disabilities Act, 2016 shall be allowed
concessions/relaxations available to PwBDs as mentioned in this advertisement and will be considered against
unreserved vacancies. Further, those candidates, who want to avail of benefit of reservation, are required to
submit a Disability Certificate issued by Competent Authority as per the Rights of Persons with Disabilities Rules,
2017, failing which their candidature as PwBD candidates will not be considered. If the certificate has been
issued in a language other than English/Rajbhasha (Hindi), the candidates should submit a self- certified
translated copy of the same either in English or Rajbhasha (Hindi).

(x) The Upper age limit for Persons with Disabilities (PwBD) is relaxable by 10 years for candidates belonging to
General Category, 15 years for ST/SC Category and 13 years for OBC-Non-Creamy Layer Category. The PwBD
candidates must possess a Certificate to this effect issued by the Board/countersigned by the Medical
Superintendent/Chief Medical Officer/Head of Hospital of Government Hospital as per the format available on
our website. Necessary assistance for access, seating and scribe/reader in terms of Govt guidelines shall be
provided to PwBD candidates during the selection process.

(xi) Candidates from SC/ST/OBC (non-creamy layer) category must mention their caste details correctly in the
application process and upload their self-attested Caste/ Tribe/ Community Certificate at relevant portion in
the Application Form. In case the candidate does not upload the self-attested certificate, such candidates shall
be treated as belonging to General Category and no reservation benefits shall be extended to such candidates.

(xii) Also, the candidates belonging to SC/ST/OBC (non-creamy layer)/PwBD/ EWS category must produce the original
certificate issued by Competent Authority in the format available on our website along with a photo copy in
support of their claim, while appearing for written test. In case, the candidate fails to produce the original
certificate issued by Competent Authority, his / her candidature shall not be considered and shall not be allowed
to participate in the written test. Further his/ her travelling expenses shall not be reimbursed to the eligible
candidates as per Clause 7(i).

(xiii) The OBC candidates who belong to “CREAMY LAYER” are not entitled for relaxation of age and/or for
consideration.

(xiv) Upper age limit is relaxable for Ex-Servicemen (ES). ES shall be allowed to deduct period of actual military
service from their actual age, subject to resultant age not exceeding maximum age prescribed for the position
by more than three years.

(xv) The candidate's appointment shall remain provisional till such time as the Caste/ Tribe/ Class (NCL) / EWS
certificates and other testimonials are verified and certified by appropriate authority as genuine. The
candidate’s services shall be liable to be terminated forthwith without assigning any reason in case the above
verification reveals that his/her claim for belonging to SC/ST/OBC/PwBD/ES/EWS category and other
testimonials, if any, is found false. BALMER LAWRIE & CO LTD also reserves the right to take such further action
against the candidate, as it may deem proper, for production of such false caste certificate.

Place of Training and/or Subsequent Posting:

The indicative place of posting has been mentioned against each position in Table 1. However, the candidates may be
placed at any of the locations in India or abroad where the Company or its Joint Ventures has its operations and the
decision on the matter shall be made at the time of joining at the sole discretion of the Company depending on the
exigencies of work.

The Company reserves the right to create a panel through empanelment of candidates if more than one candidate is
found suitable and offer employment opportunity to such empaneled candidate in future in similar role at same or
different location. However, the panel shall remain confidential and no communication/ queries in this regard shall
be entertained and/ or responded to.
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4. Mode of Selection & Nature of Question Paper:

(i) The mode of selection is through an All India Written Examination.

(ii) The examination shall consist of a single paper of 1.5 hours estimated duration having objective type multiple
choice questions, which shall be conducted through Pencil-Paper mode. Candidates shall be required to carry
pen, pencil, eraser, sharpeners and other necessary stationary on their person on the date of the Written
Examination.

(iii) Only short-listed candidates who are found prima facie eligible based on the details given in the application form
shall be called for the Written Test. The decision of the Company is final in this regard.

(iv) The Company may at its discretion, hold re-written test, wherever necessary in respect of a Centre / Venue and
/ or all centres / candidates in case of any eventualities

(v) PwBD candidates will be granted compensatory time of 30 minutes additionally in written tests

5. Travelling Allowance [TA]:

(i) No Travel expenses shall be paid to any candidate for appearing in Written Test, other than outstation candidates
belonging to SC, ST, PWBD & Ex Servicemen categories. Reimbursement in case of these categories shall be
limited to Sleeper Class to and fro rail fare by the shortest route on production of self-attested original journey
tickets. Photocopy of self-attested return journey tickets shall be acceptable. Those who are entitled for
reimbursement of TA shall be required to carry their original caste/ tribe/ PwBD Certificates in the format given
in our website on person on the date of Written Test for verification. Reimbursement of local conveyance will
not be paid.

(i) The above-mentioned Outstation candidates who are shortlisted and attend the second level selection process
if any, shall be reimbursed Sleeper Class to and fro rail fare by the shortest route on production of original
journey tickets. In case of travel by higher class, the reimbursement shall be limited to the eligible class fare
only. Reimbursement of travel fare is subject to producing all the necessary credentials as shall be specified in
the Call E-mail.

(iii) The Format for seeking reimbursement of TA for attending Written Test/ second level selection process shall be
communicated along with Call E-mail.

(iv) All reimbursements shall be made through Bank Transfers only. It is the responsibility of the candidate to ensure
that all details pertaining to bank account are mentioned correctly in the TA Form.

(v) BALMER LAWRIE & CO LTD shall not be responsible/ liable for non-payment &/or non-receipt in case information
furnished is incomplete or incorrect.

6. Choice of Examination Centre:

(i) The Written Test may be held in 5 cities i.e. around Silvassa/ UT of Dadra Nagar Haveli and Daman and Diu/
Vapi, Taloja/ Greater Mumbai in Maharshtra, Kolkata in West Bengal, Chennai in Tamil Nadu, Delhi. However,
the decision of the Company with regard to the choice of location/ city shall be based on the number of
applicants, further the same shall be final and binding. The number of Test Centers are subject to change and
the final decision regarding the same shall rest with the Company.

(i) Candidates are advised to carefully select the Location/Discipline while submitting their application and the
same shall not be changed.
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7. How to Apply

(i) Candidates should only apply online through www.blrecruit.in

(ii) Before applying, the candidate should ensure that he/ she fulfils the eligibility criteria and other norms
mentioned in this advertisement. Candidates not meeting the specified criteria shall not be considered for
selection. Candidates should keep scanned images of the following documents ready:

s(l)" Document Type
1. Age proof Certificate
2. Class X (Marksheet & Pass Certificate)
3. Class XII (Marksheet & Pass Certificate) [if any]
4, Diploma Engineering (as applicable) (Marksheet for all semester / years except final

semester / year)

5. Caste/Tribe/Community/Income/Disability Certificate - SC/ ST/ OBC/ PwBD/ES/EWS
6. Photograph

7. Signature

8. PAN Card / Other ID Cards

(iii) A valid e-mail ID and Mobile Number are mandatory for registration and email ID should be kept active for further
communication at least till the selection process is over. Candidates are advised to read “Advertisement” and
“How to Apply” carefully and then fill the online application form with utmost care as no correspondence
regarding changes/modifications will be entertained later.

You are first required to visit the above-mentioned website where following information are available:
a. Advertisement
b. How to Apply
c. Guide to Online Registration
d. FAQ
e. Certificate formats for ST/ SC/ OBC(NCL)/ EWS/ PwBD

(iv) The “Guide to Online Registration” shows each step to be followed. Perform the steps one by one to complete
the online registration process. It’s a sequential process where the next step will only get activated after
successful completion of the previous step. Therefore, candidates are required to complete each step carefully
and validate their candidature.

(v) Candidates should enter their details in the correct place and while entering data they should follow the sequence
(Instructions- Personal Details- Qualification Details) of the registration form to get better output. Once each of
the tabs in the form is filled up, and photograph & Signature has been uploaded, candidates should save their
details by clicking “Submit”. After submitting the candidate will be able to preview the details of what they have
entered.
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(vi) Depending on the selections made in categories like Caste/Tribe/ Community/ Ex Servicemen Status/ PwBD/
EWS additional upload is mandatorily required. The format of certificates needed to upload are available in the
upload section. Please upload all certificates in the format given in the website only.

(vii) Once the candidate clicks on “Submit” (this submission explicitly indicates that no further changes/modification
will be allowed), the system will ask whether the candidate wishes to preview his/her application form and apply
for final submission. The Candidate will get a Registration Number and a Password which are to be noted for
future references. The system will also send an email indicating the password. (So, be careful while entering
your email id during filling up online application form). It may be noted that the details may sent to SPAM on the
registered email id, candidates are requested to check accordingly.

(viii) The Candidate is now a registered candidate. He/ She can login now and see a list of vacancy. They are required
to click on the “Apply Now” button after reading the qualifying criteria.

(ix) If the candidate’s age, qualification etc. match with the job criterion, their application will be automatically
accepted and he/ she will receive a confirmation email and sms. However, it may be noted that the matter on
eligibility of a candidate for the position will be the decision of the Company and mere submission of application
does not confirm the candidate’s eligibility for the position.

(x) After submission of application online, the candidates will be required to send self-attested photo copies of all
the documents to the following address:

Balmer Lawrie Recruitment
D-139 Okhla Industrial Area,
Phase 1

New Delhi - 110020

The list of documents to be send are as per the list attached as Annexure |. The same is required to reach the
given address in hard copy within 29t July, 2025 in case the same is not received for any particular candidate,
application of such candidates may not be processed further and s/he may not receive admit card for the written
test.

Balmer Lawrie shall not be responsible for any loss of documents, due to invalid/ incorrect postal address/ postal
delays/ loss in transit etc. No request in this regard shall be entertained.

(xi) Candidates are requested to apply for the position within due time and not wait for the last date to submit their
application. In case there are some issues on the last date due to heavy traffic of applicants, Balmer Lawrie shall
not be liable for non-submission of any application.

Note: Candidates are advised at their own interest to apply on-line well before the closing date and not to wait
till the last date of application, to avoid the possibility of system related problems. Balmer Lawrie does not bear
any responsibility for the candidates not being able to submit the application form due to any system related
problems on the last day.

(xii) Last date for submission of applications is 22nd July 2025. Any communication as regards extension of last
date of application shall be published on the Company’s website only.

(xiii) Management reserves the right to cancel/ restrict/ enlarge/ modify/ alter the recruitment/ selection process,
if need so arises, without issuing any further notice or assigning any reason thereafter. Any information or
communication with regard to the advertisement related to the position or changes in the minimum
requirements, terms & conditions, extension of last date of application, cancellation of the advertisement etc.
shall be published on the Company’s website only. So the candidates must check the Company’s website for
updated details. Any corrigendum/addendum/errata in respect of this advertisement shall be displayed only
on_Company’s website. No further press advertisement will be issued. Mere submission of application to
Balmer Lawrie does not guarantee the adequacy of candidature for being considered for further selection
process.
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(xiv) By submitting application, candidate gives consent that Candidate data may be shared with third party for the
selection process.

(xv) Complaints attributable to the incompatibility of the online systems, ignorance of users, non-availability of
internet connectivity or any other aspects beyond control of Balmer Lawrie will not be entertained.

8. Online Application:

(i)  Online submission of application is permitted on the website between 1000 hours on 24.06.2025 till 2359 hours
on 22.07.2025.

(ii)) Incomplete applications, applications not received online or applications received after the due date SHALL BE
REJECTED SUMMARILY.

(iii) One Candidate shall be allowed to apply against one position only once. In case multiple applications are
submitted for the same post, then both the applications shall stand rejected.

(iv) Request for change of Mailing address / Email / category / posts as mentioned in the application shall not be
entertained.

(v) The candidates should clearly and correctly write their mobile number and correct email address. Please note
that all communication from the Company related to this recruitment exercise shall be sent only through e-mail
and those shall be sent to the registered mail ids only.

(vi) Category (SC/ST/OBC [NCL]/PWD/ES/EWS/Gen) once mentioned in the application form shall not be changed
and no benefit of other category shall be admissible later on.

(vii) Online applications containing incorrect / misleading information shall lead to the candidate being disqualified,
as and when detected, irrespective of the stage of selection process and shall also lead to dismissal from
training/ services of BALMER LAWRIE & CO LTD, on its detection at any time after appointment. BALMER LAWRIE
& CO LTD shall not entertain any correspondence from such candidates.

9. The Company reserves the right to fill or not to fill all or any of the advertised positions without assigning any reason
whatsoever.

10. Similarly, the Company reserves the right to increase the number of vacancies purely on need basis at any point of
time during recruitment process or subsequently.

11. Appointment and continuation of service of the candidate in BALMER LAWRIE & CO LTD shall also be subject to Medical
fitness, satisfactory verification of all certificates/qualification including past experience and reference check and
verification of Character and Antecedents (C&A)/ Police verification by the prescribed/ appropriate authority.

12. At any stage of this recruitment process including after recruitment or joining, in case it is found that the candidate
has given incorrect information while filling up the online application form or has indulged in any of the following or
similar activity, the said applicant shall be liable to be disqualified, prosecuted and debarred for all appointments in
BALMER LAWRIE & CO LTD and his/her application / appointment shall be rejected with no reimbursement of travel
fare.

i)  Has provided wrong information or submitted false documents
ii) Has Suppressed relevant information
iii) Does not meet the eligibility criteria prescribed for the post

(
(
(
(iv) Has resorted to unfair means during the Written Test /Recruitment process
(v) Is found guilty of impersonation

(

vi) Has created disturbance affecting the smooth conduct of the Written Test at the test centre or at any other
stage

(vii) Has uploaded non-human or irrelevant photograph.
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13. Candidature of the candidate is liable to be rejected at any stage of the recruitment process or after recruitment or
joining, if any information provided by the candidate is found to be false or is not found in conformity with eligibility
criteria mentioned in the advertisement.

14. Any canvassing directly or indirectly by the applicant shall lead to disqualification of her/his candidature.

15. Request for change of discipline, post, test centre, test date and timing shall not be entertained after submission of
online application and BALMER LAWRIE & CO LTD. shall not be responsible for overlap of test dates/slots if any.

16. Balmer Lawrie shall not be responsible for any loss of email communication sent, due to invalid/incorrect email
id/wrong postal address/postal delays/loss in transit etc. No request in this regard shall be entertained.

17. The Company reserves the right to shortlist candidates depending upon the number of vacancies and applications
received, etc., and also to decide the modalities for recruitment whether through Written Test and/or any other
second level selection process viz. case study, presentation, group discussion or all of these and the venue/schedule
thereof.

18. Selected candidate(s) before joining will be required to get Medical Fitness Certificate. Selected candidate who is
declared Medically fit will only be allowed to join. Their confirmation will also be subject to verification of character
antecedents from concerned District Authorities.

19. In case of any ambiguity / dispute arising on account of interpretation in versions other than English, the English
version shall prevail.

20. No Correspondence shall be entertained by the Company with regard to recruitment. The list of selected candidates
shall be uploaded on the company website career page.

21. The Company shall not be responsible for any reason beyond its control for which one or several candidates fails to
reach examination centre owing to public unrest/ strike/ law & order issues etc. In such circumstances the decision
of holding or not - holding the examination shall be final and if an examination is conducted then no request for re-
examination shall be entertained. The decision of the Company in this regard shall be final and biding.

22. Any dispute with regard to recruitment against this advertisement shall be settled within the jurisdiction of Kolkata
Court only to the exclusion of all other Courts.

23. For any queries/ support on online application/ admit card/ written test etc. please send email to query@blrecruit.in
Candidates are required to add the email-id to their address book in order to avoid any email communication gap.
Please write “Recruitment of Supervisor Trainees for BL - (Position Code)> <subject matter>” in the subject line of
email
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Annexure 1
DOCUMENTS TO BE SUBMITTED WITH THE APPLICATIONS
Name
Application Number
Job Code
Sl. Submitted
Documents
No. (Yes/ No)

1) Age Proof Certificate

2) Caste/Tribe/Community/Income/Disability Certificate - SC/ST/OBC/PwBD/ES/EWS

3) Pan Card

4) Aadhaar Card

5) Class X - Marksheet

6) Class X - Passing Certificate (May be combined in some cases)

7) Class XII - Marksheet, if any

8) Class XII - Passing Certificate (May be combined in some cases), if any

9) Diploma (Undergraduate) Engg - Marksheets ****

10) | Diploma (Undergraduate) Engg - Passing Certificate **** (if available)

11) | Experience Certificates (if any)

12) | Appointment Letter of current Employer

13) | Last 3 months’ Salary Slip (in case of current employer)

14) | Any other document

15) | Any other document

16) | Any other document

****The mentioned qualification i.e. Diploma in relevant area is mandatory for the position, any qualification
[even if the qualification is higher than Diploma] other than that shall not be considered for the position.

Note:

All documents must be self-attested and dated.

In case of Educational Qualification, the applicant may submit a consolidated Marksheet of all semesters/ years. In
absence of a consolidated Marksheet, Marksheet for every semester/ year will be required to be submitted.

For Age proof, only Birth Certificate issued by Municipal Corporation/ Class X Certificate shall be accepted.

Caste/ Tribe/ Community/Income/Disability Certificate must be in the required format as available on the website,
please refer to www.blrecruit.in for the purpose.

The documents in hard copy must reach the address mentioned in the advertisement within date mentioned in the
advertisement. In case of non-receipt of the documents, the candidature of the candidate may not be considered.
In case of non-receipt of documents the candidature may be cancelled summarily at the discretion of the Company.
Balmer Lawrie shall not be responsible for any loss of documents, due to invalid/ incorrect postal address/ postal
delays/ loss in transit etc. No request in this regard shall be entertained.
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oI iRt

= ufsear faremor

> FAA I I AMES ® O F A IEfieart @ & fafad wer & faq gemn smom st
saEt & form foret fomm & arefer v fem smom

> fofea when & yoaw w0 IR AW TeEW W WA w W fimieeieari # oenfiefe i %
HEW ¥ U T S YW 9 0 fie e M1 SRm YA U TR BT AR SSm S

wher # 1.5 5 & s @ W =

e Sefieamt Wi stfafes w9 @ 30 fime @ erfdfes www femm smom
30 foeo % ded SWRe Uel § ¥ Fad Uh + faw € wlem T ogsm

T # fafed ofer & fwafem ot § ufads & frft gy w e 7@ fer smom
T i 1 T e R H osmeer AT F oguen & wW o 9K R smom

feafaa wer

YV V.V V

At & et fafpor e fafF @@ wd W Al fF onfER demegd fafwr s § fafrede w9 & @R e
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gdgrur g
= ufsear Taramor
> focamn / dwanfd wRw eeU R TR geeft o gmw iR dafardt
»  Tesn/ie geE, wenng
fafea ahem g > ==, dfterrg
» ik, ufEE Sme
D i

= o 6§ Rreae wwert f W R

1.

2,

RIECIIC I IR IG)

(vii)
(viii)

(ix)

Faa 18 o a1 ow ik ot % wRdw AmRe & e w % ouE
W % fau e 0 § e, el B AE ghEE s wee fF 4 @ fommm § Sfeafed =gan amar oft o AwdSh w9 wd € |

Faer fewimr SR, St weet & Shol @ g ¥ @ R f sifem Ry o oiftw ddwe/ad @ ¥, 3 @ omde e % U @,
e R 3% S @ETg MY SRt S SIgER SEvl gMT =nfeu |

fomm & Sfeaifgd @t =gan oo wdt @ ot st e wat % ww oA Smom Afy sneed *Faw ueT wWat o 9U e war §oar
HOT T bR & fREf off wor § emdew A Iufiga w sflmR e F e SR gm

Froffg araar & wHes drEa W@ & R a9 W fer T fRm smem qen @ dey § et @ foiw sifow ue et gmm

T ol g ket fafiee § fgfe ke @3 % A9 odt ufer Rl o s § feel off o W ordiER wE % fw wd el AR
IHfiear 3@ ug % fou ore g wrar ® e o s emaed fRm R afe sufigar = wfkm @ il @ ® o @ #, a® wEm Smar ®
o a8 wEar AEdSt #F U T T ®, A S sefieardt ® W & St v ARk fge fen osmar R, @ e fel difem o gemes % s
Tame gd waw & S @ dey § #E wEn T e smem

At g W o FEaw dwmar i owEr % foe Fofee fofy 22.07.2025 @t @it o aede feifa @ & Rl fofy o
22.07.2025 =& wft, wa & wwmafe / qob FROT @ Sfens seed s e o sifow fafy wer & @

et /s =man @ S W e eM & Seflear @ wiefafen @ sifm me st T firerm

auft =aw e AT, Se o d), Ceseid/ashe e/ ana wehr/ el ot Toa W ofit weTdele ashieh uaae /v e/ fenet
off TS7 TR g W STe/Ees e/ et @ it @ fr fifr w ooy et ivw sefieadd @, fafeen wher & o
AR T 9 & e g9 ST SR A o wn i e § 36 STeM T U I SEA T el UE Sifee fR e sefiem S
fruffa greg o sog-o s A R, ST etAed # form R faem % eweleR ww femm smom afe wm ¥ o g umm S @ fR oww A
T A CRTSHS s /e wer/ e TS wER g wrerar aw A ?, @ Ffe T Bl ofi g % ww ww & s
9 AR A gl Sefiee S dNue SifER, e [ o [ wew [/ wd wn wwee et wfem S fen smom

T, B2 o sTRemr

(i)
(ii)

wget/oadt, feem oft it (FR-sheft TRR) % fC ge wRa wEER % Fem % srem Ee

we/eed, i, sidEt (FA-F dm) ofit i ww & s ot (Yeseque) F fAU stRam wRa wER % FEdl % erEr dm deseud
Foft % oo % fa frgfe ovfem 2t ot w7 wna wR % Reanfrdet ¥ ogem Rt o o dufw o enfe #t sfaq mem & =

W R ol aft = § A wfed g ¥ 6 Sesoqu w1 oaen gt [ wefl 8, @ et ovemw Wl HETd fom i ofR e s qewer
e H & S
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(iii) om oy Hw § wwEfoed F s’ & fog 5 ol ot o frwer Wi (ofefet) - st der sefieEait % fag 3 ad i we R

(iv) @ @ Tn & % foau, smfam Soft & Iefiead #1 v wwr g feffa wmt & sife s o & wfq SAFemsT smee ™ % wn deense
w ot geey wET ey Aty yE©r o S/ uemw (Re) % ootemer fR ot wiwr # W fRm menm %, @ sefieed o sEst ar aemer
(R) & socht @t i sEd Ui R e =R

(v)  ewgufua wify, smgfea seenfa, s frogr @t @1 onffs &7 & weR o § eficar % a9 & @it § Faa Jo@Ee W I WET &
srger Fefafad sttt g st el stfa/sestio/aema/sm ue et yEees & ar g SIRe o YW e g e o e
T ww et ) foEw T e smom
o [zo% IfieaR WM T e WeT sEd & fu fre fis W s @@ wwd & www.blrecruit.in]
o e wiowe/afifer foen afowde/Fomet/sn syw/fifer STgm/eu ciaet/som St wrgistt  Afsree/sy fedioma afvge/arge

Afrege/Frioes afsrge/wfifer aered STl

o T EEH wiiwe/wfiics ger Sehed wfowe/SeidE At
o W AN S dedleeR % 9d ¥ A= & T & qun
o 3@ & w u-funfi Rt Swi eraeff oft/ar e whew @ wdr R

(vi) = off T-vefiq Sfa/Sstal/fesam/smr we @ty s o, ereeff T R Avii T WET STOm qem U omwfdi i e oTRaw o T fem
S

(vii) =R @ Gz s fafies, o R weNt & B W BM kW, dad J 9YEE S 9RG RGN seeed Siefet i wmer get §
Sfeafga ¥, 3% FF WHR F qed IR U SmEw % Ikwd § Sehed wwrosmom wefw w=t http:/www.nebe.nic.in w e st
Rl ® | o, Sfefel (Tefiuer) Avft o @ WM W % foU, Seieam Wl 9RG WeER/EE GER/AEER &9 %k U % ded wal W FgRe
F ARAT F T ¥ AN WG R g i Semt # ot Jefaw Sfq wmmr o e F e oK A § 3@ Wed wn ey, S
& wwm-vr W weiE Gl sen 36036/2/201 3-wn/(smaw) fmw 30.05.2014 & ffw #1 @ aw % oy ™ § Wy w7 @
St BT Tifer R Sefiear 9Ra @R % s ud wfnewr few % feee 08.09.1993 % wmfww 3w wen 36012/22/93-
wor. (weeidt) @ femie 13.09.2017 % wwiem som wenm 36033/1/2013- won.(smamr) & omen ogget & #em 3 § feafaq
saftraifat (At oRR) & wdfd T ¥ e oeer ofiefE (Teftd) SEfleail W GEdESl % Wedd o WY Tk EE-HIOm o 3 s, fore
78 quiar T @ fF 3 ofeieh (vwfuw) @ weft

(viil) “Reaiem R sfufem, 20167 & gwr 34 & ol SwEeh fakaimar a wfe smew % fau o § @ wfufem % sild sfeefed
fopatimareit i smfda Afer & (F) s ik ww ofy; (@) afR s wW g ar; () wRass wame wRd won-fRe § st S @
TH FW |, d, o e difed ot weper fegnhy; (W) ofifesw, difew sremar, faftre diem i stemar ofR wmfes imd; (3) ©e (%)
G () % siwld o A ARFE F A TR farar & Y geEe T gd § aftr-stus wfed wwfie fedia] | ag wmm o smoasar
¥ % s fifde Rercimarsll & qfemer “feriem sfter sfufem, 2016”7 % srgaw @i

(ix) freretim cafmat % st affeg 2016 6 g 2(sm) "semrh frekeimar ol St w sEeE st g e s sfe % s &
aftwifie et 2: . fifdy fasaimar w1 40% @ w0 T s Fféy fosmeimar oA 9w weal § afonfya 9@ R mn @ efi @, fsketimar
wer fifde foepaimar #t oo @ wedt & wfonfg B mn {1 qageR, Rt § e ww ffde fawermar aten wfe, afe s 34(1) %
TEq FA A BT ¥, R yAOE Rt gwn fwam safwa % sftmr afufEm, 2016 % gmum 7 % el § 40% w1 sew st A
forpatmar art =fe % w9 § il fem st ?, @ @ fmw & sfeafen R F faw sueew famdfge f sEfa & Smoft se s,
S 3EflgaR SREw W AW 3o Wied €, 3% fwar wafwa % iR frewm, 2017 ¥ omeR wew wited g Wi feermar s o
SEA R B, T T R | fesai sefieart % w9 # SR sefiead w e T fRn smom At s o sish/ e (R S erermen
el o v # SRR mn R, A eefleard W sish e () § wd ymite siqanfed wfe seqa sl =il

(x) femm & fom owd omg @ § wwe goft & Sefieedt % g 10 o, wh/oed a0t & faw 15 af et ofshef-Am-fe or Aot & form
13 af & gz 31 feoaim snfiea’l % W R JewiEe W oIEed WEW % SHER I gR SR/feed srware & fafeer stehen/ger fafear
ARFRY/ ST TE FRT feEaaia 39 SN T ET UF g1 Wifey) W uhR % e R swfieami @ s fEn-fEet 6 erEn
TS, ¥ F S R AEH/IEE U AEwEE geEd BE H S

(xi) oo/ (sh @) Soft % sefieard w1 erded ufkr # et Sfd w1 faewr @l 1§ wamn € S eided w § wrEfe Wi

H I weR-wenfia  S/SESnf/aeE JHer 9 seie w grm afe Seflear wR-genfid T o sels AE T §, df U Srieanl W@
wEEE Aot ¥ gefd wET SO SR W SEfiail i s RO @y Tl fean s

(xii) woh orcman, wwE/TEA/ A (- ) eser i feseama avft & wefew SefiearRt w fafew when § wite @9 F wmw oTH @ %
e wad TR S S Y@ W O 0 SR Jeeise W Ieed WY W YR FT erm, @ d@ uE Wi et it weqa e St
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(iv)

PW SIS AWKk pscvaani.com

Balmer Lawries Co. Ltd..

(A Government of India Enterprise)
SINCE 1867

SefleaR wem WIRER gRT S gAY 9 WA A H fowe war @, dr Seehl Seieard W femm @ fen smom oft 38 fafed wen
W O R ergAfe w & Srofises semr, e /(i) ¥ ogER um Ieficard @ Swe amm s A wfayfd qe o Srofeieet sefar St
"l R & weftw €, 3 oty § g o/ fem ¥ fow um A

(xiii) Tt sefieam S e SRR & Wefm €, 3 oy d e oo fem % faw wm W@ @

(xiv) g @ft ¥ foo ofteram oy wwr A ge & M R ) @ W SR awdfaw oy § @ awafed & dar f sraf wew A osrgata enf,
w w3 9 & fau feifa sfeean s & A7 oad @ atfe T

(xv) sofieem # Fafe q@ ak sHfow wft @ qw 6 sfo/seenfa/ar (owfee)feseee s o s st e Sfud Wit g wenfi sk
i T & S Al IR wemE & udr waar @ 6 oedl/owdl/ st/ desersidl/ Sua/{eseua Avft & e W 1 S q@n SR e

SNfET, ARG FIE E, T RN ST 2, A IHEIR I FaA o HE FROT FAC qd FHE K ATOEERAT &) aeR A G et fafes ger s
T T W FH W IEfiear % faare 3fud wila w0 @ atew st gla @

wRteror @ T ef/ar acusma @ ke

& T&F 98 & g wwla fRte w ot 1§ shafen fer mn 1 eenfs, sefieed @ oara § fRl off s ow Rew § w6 ot A e

ST OHHRAT § Sl O AT TR WA W TR FRRG ©, o 3@ waw # oifqw frolr delt g we f stavmwar & oogeR PR & e femn smom,
S ool e @ Fw % R w el d@m

e wF & AfE IFfieER Iugw W ST F @ d SefieaRt A T Ia gt TUR e @ Afren g wedt @ ot W@ e § wfte Sefieerd

afeer § gae i F f SE @ R o T W AR T A JeH R EedT 21 i, a8 e Mo W SR s wew § e o dem/ws
wier T TR s ek T @ g sw fen smom

TIT T AT TS U uA hl weRfd:

() == o T ofew W fafeq wer & mmem @ R

(i) wher & 1.5 = & sgmlya srafy w1 & I m el agie R F gl ga @, S ifRe-w @ % wem § smita e smem
el  fofaa whem & fafr w oo @y 99, R, SR, IO S ST STavEes WIMd o ST STEvEs &hm

(iii) @ 37 vitfere fopy o IpflaRl @ & fofed wear % AU goEn STon SosRe v § Ry e fer & SR W yem quen o o S
W wey § et folr sifam ¥

(iv) forelt oft Rfe & serft o RRmgeR, siet off omews @), frlt dsferm oi/ar ot Si/enfieart & dew & o fafaq when s o aedt
2

(v) feoam sefieart =t fofed wean & 30 fime =1 wifofes @ fomm smom

JrEAT_9HT |§'Ig| .

(i) fofeq whem & suftem @9 & faq et «ff Sefieam &t aen =@ &1 yaw 98 fen smom, e el sefleadt & S uedt, wed, Rt
R A Afel & wef ¥ o AR ¥ wme § wffd dew flem (Whw wew) § wgan g o e owf @ em-em ¥ W@ R 9w
Hifi Erft, s TR-weia q@ aen e Sea R 9 wR-wetia At aen e # wRed wiwr & S 9 sefean @ oamn a2

# ufeafd &1 sftr 7, 3% fafeq ol & 7 gomm % fag e Jeemse ™ Ru Tuowwew #§ ot g Sfa/ssnta/ i s o o wre
AT e Fm wEE S wE o ufeafd e T gm

(i) swfe seeeym Sl fa wiifaee fRm mn § o S g@ W A R AR § 9w oW, 3% 7 aEn e Rem w owed R an &
T FAE H AF- I F @ TR aw B smom sem doft & aen s i Rufa #, afmfd Few wm ooft & fee o @ ff e
a2 A ukfd @l savE o TR w W& f S, Ser fF wa e § seofad @

(iii) fofeq when/fefer @ $r === wbrm & s o F fow Aen s A Al oA w1 oo #9 Aa F @ giua fer smem
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(iv) =it wlafdat eer S swiaor % arem & Hi Sdf a8 gRE won sefieer f el @ du o § §% ww @ et el ferr w@
@1 & 3feafaa 3

(V) o o g @t fafiee ool a1 o SR wem fRT s o fufa § wmam T @9 sfiferar Wit 7 @9 % fag swerht T @

6. uliam e w1 WA

() fafeq wham 5 wedi & st 6t w0 wehet ¥, fulq faeeamn/ @@ R e ot @9 i &/ ardl, qawn/ wewrg § e gug , wkm

ST F i, dfbenrg § 9, fiee s, W/ % oA F oy § Fel & fofr smeew ff wen wosmia gem, e s a8
Sifom ofit smemeR BN whem Sl A Hewr § ufEdd & wehar € SR 38 wew § oifw fvl sl % um @

(i) orafifel 1 wome & S} BF A AT oE WM W gH wE/ReE w1 oo areigEE R qur seE RS aiedT Ae TR smem
7. mEam &R W
(xvi) sefieani & Far www.blrecruit.in & mrem @ ofFemed Ee e =R

(xvii) smeT @ & wewt, Infieam A Aw ghfim a0 o =ifen % a8 gm0 fmmm & sfvafea oear amde ofR o omeSh @ U war 31 Ffde et
F U T F A It B o F fag fEm ad fen stom sefleewt @ freafafes st & @ R 1S aeit w wd aik

wT °. T THR
9 EEECIEE]
10. we qEelt (Arhefie it STl o)
11. wam Xl (arekefie st sl smmome) [afe 8 2
12. e gehfmfer (e @ @) (siftn diw/ad & e oft dwet/ant i amkie)
13. /ST s/ et s o - e/ e/ e [ @ i [ deseqmm
B
14.
15. e
16. ¥ e /| o= TeEE

(xvii)  dSferor % AT wE Aw 0@ oM SR Hemsw deR dFE™ ¥ SR W R W SN 9% FH ¥ HW ST % weR % fau e e wi
afha T ST AR SHiERt B wee & S ¥ fF 9 “fmed” efit “omet R R A s 8 wd ot fR SfFaTsT e o i i
& W wife T § afEda/dsieT F d@dy § w1 wen T e smom

AR T e IR dwETse W GMT BN St frefafad SR Sueey @
f. =

g. e HW H

h.  siters oot 3q amiafir

i. @ ww

oo e e A (o) feseua/feem  foe s o e
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(xix) "sfems dSfor % fog avfelieE § yew o w1 ouen w % fau femr e 1 s defer e @ o e F o uE-ne w e

T A F T TH ATHEOE UGRAT T e AT AT Fad S O F WhAdEE [0 BH F 9@ & WeRT e SHia, Iefeant @
AR T AN AW Y T RN IR A Infieal w oA F A R

(xx) ShfiEart ® o fewr @@ WE W oS e AT R I IS R WEE IT Rl UROTH W wA % fow o i F s (Fre-
IfteTd - drEar fewn) @ Ted wE IRy T 9R B § Y 3 W W % 916, iR wemmd IR TR ovdle d S % aE,
Srfieait # “wafe’ | s we o e wie Wiy e w6 a9 IFfiER I FR oS fBRT T fRR @ qaieciieR R uTd

(xxi) snfa/ssnfe/aqem/qE & Ruf/fermem/iemme S 4fmt & it e % o w i sdie sfed v @ save 21 e
F F I sravas T FTOUET SMEE STgE H Iueed @ o et ymes deEre § g uoyrew § & stee #1

(xxii) v v @ nficar "wafe" W fraw war ¥ (% wefnE Ty w7 ¥ i war ® fF oM wE aeamafeeiem f erwfe S rfi), v fawem
M fF F IEfER S STEGE U 1 qaiawiRd T oedr @ iR Sifqw wefiem % AU emeed s amedr 31 snfiear W O defler s

3R uw e faorm R wfsr % wedt % fau e B s oafey fawen wweed w i @ e uw e ot aem (saf, s st

T T U IO A IS O R N9 WIEauH )| 9% W fEn o wear § 6 oS w omidl W faewer W # 9w ST oW €,
Sefiearl & o1y € fF 9 qegEm S &

(xxiii)  sufiear @ Wi IEfigar B 9F oW WP H EEAT § o RREA At wEl @ wwkar Bl A Amde el & A I onft smEe wy
w1 W s wr Em

(xxiv)  aft sefiear f ey, T i AwG F AEds ¥ A @ 3, @ I A6 WEild w7 4 wier w fan smen ok 3% ww g

e 3 THuHTE WH BT | elith, ¥% eAW fear S =Ry fR ue % fou Sefiem it umn o Amer et s ful g el e 3meed
ST A G ug % foe sefieam i umar i ogfy e ad R

(xxv)wRr sfoe Fefafed o w o g0

TR @ fepee

#-139 sirwen gsfgaer i,
w1

73 feeeft - 110020

I OTH A st B e eger s | @ wht % oemew 31 3 R 29.7.2025 F sfiw w1 it § fw M0 w W wgenn stave

B afy frelt fomiy srerefl & fow e o 9o, 2025 @ yw A S @, A W@ el ¥ e wooTW e A€ f soft qen 3%
fafga wer % faw yowr o gw T S

TR A R ot TEs F w9 W % fau soert T S, 9R 9w smmfied e ud, ek § O3, a1 W0 % dRE gwEs 6 W a S
% FOT BN T wEd H fRE off wER T orgay wien e fRm smom

(xxvi) oufieadi & oty ¥ 6 ¥ frog ww F | W@ F AU oEe wOSTR o see s we % fa sifw ffr @ w3 W oA
e H oA g F FwRw St ffr W o wwend awt §, dF anR AR R oft etees % s T EW % fau saerh & e

die. SFiGaRT @ ToE & Wt ' R F ow fw § siftm fafyr @ wewr & Sieied omeeT W T oW omae # sifm fafyr 9w whem T *, a@ifw
foen 4 deiftg wwenel Y G @ o= W1 ookl sifom foT freem @ wefa fet oft wwem ¥ eRor Sfeed W SWT 9 oUW 9Tl SEflart &
fau s o w8 e T @ R

(xxvii) smaem s w Ay sifem fafyr e 22 5o 2026 g smdmw A oiftw ffr e Sw & dew § wE off wE Fuw S A Jawrse
Ry S

(xxviii) afz smewErar @€ @ WA fom @ Afew S fer @ w8 Fwer s, i/ wben @ e/l an/amfia/afatda w0 ow s

Fia TEar Bl 18 & Hefa e @ Smaw smavaedrett, FRET ot wdt § ufedd, smeed Y sifem fafyr § fawaw, fommm @t w w0 ey @
Taf ®E ot TEERN AT WER FAA HUA B JEERC W YR R Smwm gafe sefieart W emees foemwr % fom suet Y Semmse
FaTT @ wifEu z@ o % d@ew § @i Wit witgum/eruwRfafe shael ot ht SwwEtee W @ welia hr Smwi gEeR oretem wiE
IR I fommom ont T fam Smom amR @ AT 3TEeT ST R W @ T B wId IR % fau Sefieard Y watear i mid 9 firerdt
2

(xxix) maed s ok, el wEAfa ¥ ¥ R wem ufRnm ¥ fow ereeff ww e X wa % @y wwEnm fRm owm owsar R

(XXX) sfemsT wyonferdi #t SETAdT, STARTRAT N FFEAT, e AR H SIEEHdr A R Wit F frr & @ fRf o weq @ wefew
frrat ® foam 7@ fmm smom
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() Seme w @ 24.06.2025 = 10:00 =5 @& f@m 22.07.2025 = 23:59 w5 & fiw sivamsT omee wqa W f oufa € |
(i) oot o, ofFemsT W T gC eMEed @1 fem ffy ¥ e ww emem w el AR W swefida w e smom

(iii) wF srfieam # ©F W F AU Fa@ @ W G A F H agAtc v AR wF d ww F o wE o wea feg s E, @ A etmee
el R fan S

(iv) omae # Sfeafed ¥ war / $ia / 9oft / wai § i % o0y W fem 1@ B smom
(V) Soficari & oo demRa TR SR wE A v Wy o ud o% @ faew wikw Fwn e € fF @ odf uben @ defm d @ wf gen
P UG F WEH F US GO IR I FAA UShd A ML W & AW e

(Vi) ome w & ww ar Sfeafad Avft (vweft [ wwdt /il [oie] /e [ dew [ deseqme [ SRQ) @ oseen TE Smom e e § e
aoft &1 g T iR @ A

(vii) siersT smaeT § Tew [ gme TEER I S W SEfieaR R osmre wifvd w fen smom, w) wem bR & e off wor d@, o A Pafe

& o i off R gqT T ¥ @ @ A Wt ig ol fafiee Y ufvreror /o damett @ swferlt @ wwor of s W@ Seflead @ 3| ey
4 &g oft weR wier T8 fRr smem

ol B A iR g ¥ fF ov famifte el ar TRl o we o R w9 W, sEE fAu A8 R sqm sewes T S
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# agafa & Smoi SR 9 w6 e el @ 9fe Eed % e & e o @i
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